
over 98%
of our graduates passed their APC first time

    *Between 2005–2021
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our graduate
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Our 24 month programme provides graduates with hands-on 
experience of all the major disciplines related to commercial property 
consultancy. It comprises: 

• Rotation - spending at least six months in each team gaining the   
  required number of competencies in both transactional and   
 professional sectors

• Involvement – as an integral part of the team, you will be trusted   
 with significant levels of responsibility at a very early stage

• Mentoring - a personal APC Counsellor and Supervisor is always   
 available to guide you through the programme and help you   
 prepare for your final assessment. 

• Training – our comprehensive training plan, designed to help you   
 prepare for your APC exams, includes a ‘RICS Professional    
 Qualification Support Package’  programme (comprising easy   
 access to academic lectures and webinars), day-to-day contact   
 with senior, experienced professionals and participation in the firm’s  
 in-house business-skilling programme

helping you build an enjoyable,
rewarding and successful career



UNDERSTAND
you really get to

projects you’re working on – it’s great.

GEORGE
BUTT

University: Bristol (undergrad)
 Reading (post-grad)

Degree: History of Art BA (Hons)
 Real Estate MSc

Joined M&G:  2021

Something about me  
I once caught Ulrika Jonsson a fish for 
supper.  

Why I joined M&G

“The overriding reason for me was the 
culture of the firm. I had spoken to a 
number of people before the interview 
and they all said the same thing: its not 
a big over-the-top unfriendly corporate, 
it’s a place you really get to know the 
people you work with.

 “I work directly with an Equity Partner 
who is both my boss and my mentor, 
and I love it. Working with people at all 
levels of the business means you really 
get to understand projects you’re 
working on from start to finish – which 
at graduate level is pretty rare.

 “But above all, it was the interview 
process which sold it for me. There was 
no “…you have a piece of string on a 
desert island..” I was asked questions 
about things like the areas/service lines 
I was interested in: what I wanted most 
from the firm. Questions which were 
directly relevant to me and my 
ambitions.”



GREAT CULTURE
M&G also has a young base with a

and team ethic

CALLUM
WOOFF 
University: Nottingham Trent 

Degree: Real Estate BSc (Hons)

Joined M&G: 2021

Something about me 
I used to do gymnastics to a fairly high 
level and I can still do the odd flip

Why did you join M&G

“One of the major attractions for me 
was the fact that M&G is a 
multi-disciplinary firm, which has been 
around for over 150 years and has 
some of the best surveyors in the City. 
Having now been here for a few 
months, I have first-hand experience 
of working in the firm and I know that 
the senior surveyors are very happy to 
give me the benefit of all their 
experience and expertise to help me 
kick start my career. 

“It’s not a big firm, which means that 
M&G has quite a flat management 
structure which allows regular access 
to senior people, which is invaluable 
for graduates like me. 

“M&G also has a young base with a 
great culture and team ethic.” 



PASSINGYOUR APC
no matter what fate throws at you

What do you do at M&G?

After passing my APC I joined the 
Manchester Valuation team, we work on 
valuations of commercial buildings, 
residential portfolios and development sites 
- we value a wide cross section of buildings.

When did you pass your APC?

In May 2020, during the first COVID 
lockdown when the RICS decided to 
undertake virtual assessments.

How did you find the APC process?

I enjoyed gaining experience in different 
departments during my graduate rotations - 
understanding what each specialist team 
does and how they all work together. When 
I started revising I found making a timetable 
of revision topics useful to keep organised. I 
also found Q&As and mock interviews with 
colleagues very helpful as I learned how to 
answer questions correctly and concisely.

What do you enjoy most about working at 
M&G?

As it is a relatively small company, everyone 
knows everyone, making it a very friendly 
environment. If I have any questions, 
colleagues within my team, office or 
company, all are willing to help.

LIBBY
NAYLOR

just passed
her APC



WHO TAKE THE TIME
it’s great working with senior surveyors

to explain what we’re doing and why

DOUG
GORDON

University: University of Leeds

Degree: History BA (Hons)
 Real Estate MSc

Joined M&G: 2019

Something about me 
I am a direct descendent of one of the 
founding fathers of America (John 
Langdon)

APC Training & Support

“I’ve always had help with my APC if I 
needed it: whether it’s a discussion with 
my mentor about how best to format 
my report for the (APC) Assessor, or 
having access to on-demand seminars 
to help me understand some of the 
technicalities of what I do.

“But above all, its great working with 
senior surveyors who take the time to 
explain what we’re doing and why - 
rather than just being given a load of 
work and being expected to get on with 
it. It makes it so much easier to under-
stand and learn - just from listening 
what they say and watching how they 
operate.”



 COLLABORATION
There’s a very strong culture of

and working together

LIAM
CARVALHO

University: Nottingham Trent 

Degree: Real Estate BSc (Hons)

Joined M&G: 2020

 

Something about me 
I used to be a County Level hockey 
goalkeeper

What’s surprised me about M&G

“I think it’s the accessibility we get to 
the senior partners in the firm. I, for 
example, have day-to-day access to 
people at different levels of seniority - 
and everyone considers it the norm. 
As graduates, we are encouraged to 
talk to anyone if we need any advice 
or information. We never worry that 
it’s something unusual, or that we’re 
too junior to even approach them.

“What’s more, we get good exposure 
to various types of projects and 
there’s a very strong culture of 
collaboration and working together – 
which obviously is great news for 
clients, as they get the best collective 
advice.

“But above all, people trust us – which 
is wonderful for those of us who are 
just starting out.” 



SHOULD
why you

join us

FREYA
MORROW

We combine the security of being an established firm 
(we are almost 160-years old), with a contemporary 
culture which is committed to supporting you and 
helping you become a Chartered Surveyor - with the 
skills you will need today and to succeed in the future.  

Our national multi-disciplinary capability allows us to 
tailor our Graduate Programme to allow every 
participant access to a variety of opportunities 
(within a consistent group approach) – so your will 
never be just a name in a directory.

Although we have created a highly effective Graduate 
Program model, we are always reviewing, evolving 
and enhancing its core elements to ensure it is 
‘best-in-class’. Its key elements include: 

• Everyone sitting their APC has direct access to  
 experienced surveyors (from whom they can   
 learn)

• This is underpinned by a series of on-line lectures  
 and webinars, as well as the firm’s annual Business  
 Skilling Workshops and social events 

• Which ensures we focus on your career and   
 development as a surveyor - from enrolment right  
 through to post qualification 

But above all, we have a very successful track record 
with 98% of our graduates passing their APC first 
time – a testament to our firm being a place where 
you can learn, belong and enjoy your work life.

Graduate
Programme
Leader



CREATING
BUSINESS
LEADERS

“Our goal is to help everyone on our Graduate 
Programme develop the business skills, as well as the 
surveying skills they need to become successful 
business leaders, not just proficient professionals.” 

JAMES ROUTLEDGE
Equity Partner

Head of the Investment Team

 



INTEGRAL
an

part of what we do

ESG

“ESG (Environmental, Social & 
Governance) is not a plaque on our 
wall, but an integral part of what we 
do, how we work and the advice we 
give our clients.”

It is not a statement of intent, or a 
strategy cast in stone. For us, it is 
part of our culture and something 
which is influenced by the clients 
and partners we work with, as well 
as emerging technology – especially 
tech developments which help 
commercial property specialists 
monitor, alert and assess data 
related to the environmental impact 
of the built environment.

For more information about our 
ESG values click here to visit our 
website. 

www.matthews-goodman.co.uk/about-us/environmental-social-governance/


SALARY
AND 
BENEFITS

•  A competitive salary  
•  24 days’ paid holiday per year – plus bank holidays 
•  Payment of RICS subscriptions and APC fees  
•  Paid Study Leave 
•  Discretionary annual incentive scheme 
•  Company workplace pension scheme 

To apply for our Graduate Training Programme, please visit the ‘Graduate  Opportunities’ page on our 
website or contact Freya Morrow on:

t:  020 7367 5534 
e:  fmorrow@matthews-goodman.co.uk 

•  Private healthcare insurance 
•  Medical cash plan 
•  Life insurance 
•  iPhone 
•  Cycle to Work Scheme 
•  A day a year allowance for community volunteering –  
 for a charity of your choice.


